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Providing opportunities, training, and supports for

individuals to assist them in becoming as independent as

possible at home, at work, and in the community.

WE CAN SAVE YOUR BUSINESS MONEY, TIME, AND SPACE.
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6003 West Main Street Ext. — Phone: 252-792-8251 — Fax: 252-792-5283

Subcontract Services
Simple Assembly
Packaging
Sorting

Job Placement
Individualized Training
No Cost Employee
Assistance

Website: www.martinenterprises.org

PO Box 1084 - 23366 Highway 125 N., Williamston, NC.
Phone: 252-789-0508—Fax: 252-789-0775
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MARTIN COUNTY RESIDENTIAL SERVICES, INC.
D/B/A MARTIN ENTERPRISES

PO BOX 1042

WILLIAMSTON, NC 27832

2nd Quarter, 2014

April—June

At the end of the 2nd quarter, Martin Enterprises was contacted
by Ann’s House of Nuts in Robersonville to assemble pallet dis-
plays and floor shipper displays for their customers. The pallet
displays involved assembling a corrugated tray, filling with bags
of trail mixes and stacking in a configuration to Ann’s House of
Nuts specifications. The iloor shipper display involved creating
a corrugaied container with shelves and filling with a mix of
trail mixes, folding parts for the display and palletizing for ship-
ment. Martin Enterprises is excited about this new project and
would like to thank Ann’s House of Nuts for considering us for
their production needs. If your company has need for packaging
or simple
assembly,
please feel
free to give
Eric Manning
at Martin
Enterprises a
call.

Adult Day
Program

The Adult Day Program has spent
this quarter beefing up our invalve-
| ment in the community through vol-
3 unteering and |eisure activities with
our peers and co-workers at Martin
Enterprises. On April 2*' we enjoyed providing volunteer
services at Vintage Inn, as we helped the residents par-
ticipate in their Easter Egg Hunt. We've also added a new
volunteer opportunity to our list, as we've recently

started delivering meals 3 times

per month for Meals on Wheels. On =2

ry Picking community outing. We
are sticking to our motto, "reach

goals, but have fun while doing it.”

/

Martin Enterprises welcomes its newest
employees to the organization! Join us
in welcoming our new staff.

Deborah Davenport—ADVP Instructor
Brett Holley—Custodian
Davonta O. Pearsall—Group Home Asst.
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Martin Enterprises

Becky Renn

Executive Director

Board of Directors

George Griffin, Il

ARC & UCP Group Homes On the Move

During the second quarter, the group homes were busy and on the move. In the month of April
the clients attended the Message of Easter Drama in Farm Life. The clients also enjoyed Easter
dinner at Golden Corral where they fellowshipped together over an enjoyable meal. Koinonia
Christian Center in Greenville sponsored a Disabled Fun Fair where our clients enjoyed games,

rides, dancing, food, singing, clowns, etc. The clients really enjoyed their special day.

In June, the clients participated in a local annual gathering in Robersonville. The Elks Turnout

provided spectators with horse riders, motorcycle riders, vintage cars, steppers, and much

more. The Main Event Band provided “oldie goldies” music and everyone enjoyed dancing in

the streets. Hot dogs, chips, and sodas were sold for $.25....a back in the day price!
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Simon Griffin
Stephanie Irvine

Bernadette Rodgers

Martin Enterprises is your
local facility for cardboard
and computer recycling. If

psycho‘ocial Rehabilitation Program

The consumers in the PSR Program were extremely busy having fun and
being educated about living healthy lifestyles this quarter. In the month of
April the consumers participated in The Biggest Loser contest promoted by
The Wellness Committee, to motivate consumers to lose and maintain their
weight. The consumers also went on an outing to a local restaurant for
lunch and to Godwin/Copage Park to participate in activities to increase
social skills. The highlight of this month was the Health Fair sponsored by

the Wellness Committee. Local healthcare facilities and employees came to teach methods to
maintain your health. The consumers also tried samples of healthy foods and had the opportunity

- to ask questions.

and Memorial Day.

Finally, in June, the consumers celebrated and learned about the start of both Father's Day and
Flag Day. Consumers were excited about the upcoming summer season, but concerned about the
hurricane season as well. To conclude the quarter, in efforts to continue to promote healthy living,

In May the consumers went to “U Pick Garden” to pick fresh strawber-
i ries. They had the opportunity to taste and learn about foods that can
SN be prepared using strawberries. The consumers also participated in a
‘m - Money Management class taught by employees from the local BB&T.
o =4 | The consumers celebrated and learned the origin of both Mother’'s Day

The Wellness Committee sponsored “Salad Day” for all staff and consumers to enjoy....it was

" The CAP Deparfment Enjoys
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:; ~.~ " This quarter has been filled with fun and
L ‘/}S\ e>l<citing activities for the clients.

The clients enjoyed pickinlg strawberries at the straw-
berry patch in Robersonville. Each client was able to
pick their own strawberries to take home and enjoy
with family and friends.

The CAP department also enjoyed an outing to the

Washington Waterfront and park. The clients were
able to see lily pads and turtles as well as other wild-
Iife. After leaving the Waterfront, lunch was enjoyed
at the Dragon Garden Buffet.
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‘HOSPITALITY
CORNER

Looking for a different place to enjoy Breakfast or
Lunch? The HC is the place! Located in the lob-
by of Martin General Hospital.

Phone: 252-809-6300, ext. 61186

Hours of Operation:
M—F; 8am—2pm, 4pm—6pm

Don’t  you have

FORGET! |4 comput-

A

NI ers and/or
cardboard,
our facility
will be
more than

willing to accept these
items.
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Think About It....

The only person
you should try to

be better than,
is the person
you were

yesterday!

DELICIOUS and REFRESHING!!!
Production Log—2nd Quarter 2014
Poultry Trays Various Meat Tubes of Cardboard Scrap Tubes
Trays Beads
APR-14 603,900 871,500 37,995 12.56
MAY-14 705,900 1,125,900 21,641 14.32
JUN-14 659,250 1,115,500 33,677 8.92
2ND QTR
1,969,050 3,112,900 93,313 35.80
TOTALS

5.58

4.29

8.92

18.79

Employee Anniversaries

. Yrs Yrs Yrs
April of May of June of
Srv Srv Srv
Meghan 1 |CashawnB. | 1 |JacquelynS. | 2
w.
Reggie P.| 2 |Debbie8. 6 | Wayne]. 2
SusanD. | 2 |Julia B. 11 | James W. 2
Terrie B. 6 Konja W. 3
Milton 6. | 15
Eric M. | 16
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Igniting consumers to know that they are the start to something GREAT!

Vocational Rehabilitation Services
Supported Employment/Work Adjustment
Achievements

Work Adjustment placements goals for the fiscal year is 65 place-
ments. We are on target and have placed a successful number of
consumers to reach our intended goals.

Clients have successfully obtained positions at Hampton Inn, HTM
Concepts, Wal-Mart, Econo Lodge, Tractor Supply Company, Holden
Temporaries, Mega Force, Service Xpress, Food Lion, and Big City
Gyros Pita to highlight a few. CES’s work with each consumer on an
individual basis to help with the noted referral needs with hopes of
assisting him/her to improve their work ethics, communication and
interpersonal skills, and to gain a positive outlook for their future.

Each quarter a WA In-House consumer is highlighted as “Worker of
the Month” based on the individual's performance, attendance, be-
havior, production, ability to stay on task, team work, and dedication.
Each recipient received a paid meal card, a certificate, and 50 tokens
to use in the Reward Gallery as an incentive for their hard work and
dedication.

Supported Employment closures have decreased to 17 with 2
placements this quarter. We have dedicated SE consumers that have
maintained successful employment ranging from one year to five
years. During each quarter appreciation is expressed to the consum-
ers through the Success Club Outings. The Second Quarter Success
Outing was in Nags Head on June 9t. The outing consisted of a walk
along the oceanfront and lunch at Applebee’s. Participants stated
they enjoyed the day and looked forward to the next outing. They
discussed a visit to an arcade or to engage in river roving for the up-
coming event. Participants discussed job retention, work perfor-
mance, and long term goals. Both consumers planned to continue to
work and excel at their current employment locations. One consumer
was pleased to inform the group that he was awarded

a raise at his job. He is proud to still be employed and """'"'-
appreciative that his supervisor took his character, '

the time.




